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January 21, 2005 
 
 
 
Dear Mayor Edwards & Council Members: 

 
It is with great pleasure we present to you the 2004 annual police 
report.  We would like to thank each of you as well as the entire 
community for the support of our Police Department and mission 
of services.  We believe this report reflects our accomplishments 
and lends statistical support on crime suppression measures.  
Through our review we internally look at building an organization 
staffed with dedicated professionals to fit the needs of the 
community. 
 
During 2004 the Police Department personnel allocation was 
down two fulltime positions due to military call-ups.  One officer 
and one dispatcher were both serving our country overseas.  
They have since returned stateside and should return to work in 
the near future.   This along with budgetary constraints presented 
some challenges throughout the year.  Even though we have lost 
on the revenue side, we were able to reinstate some key 
programs through the help of other entities. 
 
The School District helped with financial support of the School 
Resource Officer Program at the High School, and with Rotary 
support, the Department was able to purchase and train a new K-
9.  Community-based programs such as these seem to always 
have a positive impact on the Patrol Division and the department’s 
efforts.  They are outstanding examples of law enforcement and 
the community working together. 
 
 
 

David A. Wunnenberg 
Chief of Police 
424 North Third Street    
Burlington, IA  52601 
Phone Number: (319) 753-8366     
Fax Number: (319) 753-5187 



1-02 

To:  Mayor Edwards & Council 
From:  Chief Wunnenberg 
Re:  Annual Report – 2004 
Page #2 
 
 
Also, 2004 brought about the reorganization of the Southeast 
Iowa Narcotics Task Force.  The Task Force was again housed 
within the Burlington Police Department with direct supervision 
provided by our Criminal Investigation Commander.  The move 
has enhanced narcotic investigations and has added a closer 
working relationship with investigators and patrol officers alike. 
 
The dedicated employees of this department deserve credit for 
providing public peace with high quality of life services and we 
assure you that dedication will continue for 2005. 
 
 
Respectfully submitted, 
 
 
 
D. A. Wunnenberg 
Chief of Police 
 
 
 
D. C. Luttenegger 
Major of Operations 
 
 
 
/g 
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LAW ENFORCEMENT CODE OF ETHICS 
 
 
 
 

AS A LAW ENFORCEMENT OFFICER, my fundamental duty is to serve mankind; 
to safeguard lives and property; to protect the innocent against deception, the weak 
against oppression or intimidation, and the peaceful against violence or disorder; and to 
respect the Constitutional rights of all men to liberty, equality and justice. 
 
I WILL keep my private life unsullied as an example to all; maintain courageous calm in 
the face of danger, scorn, or ridicule; develop self-restraint; and be constantly mindful of 
the welfare of others.  Honest in thought and deed in both my personal and official life, I 
will be exemplary in obeying the laws of the land and the regulations of my department.  
Whatever I see or hear of a confidential nature or that is confided to me in my official 
capacity will be kept ever secret unless revelation is necessary in the performance of my 
duty. 
 
I WILL never act officiously or permit personal feelings, prejudices, animosities, or 
friendships to influence my decisions. With no compromise for crime and with relentless 
prosecution of criminals, I will enforce the law courteously and appropriately without 
fear or favor, malice or ill will, never employing unnecessary force or violence and never 
accepting gratuities. 
 
I RECOGNIZE the badge of my office as a symbol of public faith and I accept it as a 
public trust to be held so long as I am true to the ethics of police service.  I will 
constantly strive to achieve these objectives and ideals, dedicating myself before God to 
my chosen profession . . . law enforcement. 

 





 
 
 
 
 

BURLINGTON POLICE ANNUAL REPORT 
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BURLINGTON POLICE DEPARTMENT 
 
 
VISION STATEMENT 
 
The Burlington Police Department in a leadership role is committed to excellence in service 
through positive interaction with the community to ensure equality of services, citizen satisfaction, 
and the highest quality of life in our community. 
 
 
MISSION STATEMENT 
 
The mission of the Burlington Police Department is to guarantee a peaceful community through 
the enforcement of state and local laws, impartially and without prejudice, and to uphold the 
Constitution of the United States. We are committed to the protection of human life, individual 
rights and personal property through continuous care and professional service. 
 
 
CORE VALUES 
 
1. We will maintain a leadership role through training, education, use of technology, and 
      continuous improvement of police service. 
 
2.   We will respect the individual and cultural differences that make up our community. 
 
3. We will be sensitive and responsive to citizen need and treat all people with dignity, 
      respect, and fairness. 
 
4.   We will be proactive in the reduction of crime. 
 
5.   We will utilize our resources in the most efficient and effective manner. 
 
6.   We will be professional, cooperative, and respectful to fellow employees. 
 
7.   We will provide leadership and direction to reach our vision. 
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Pins & Bars Worn By Police 

   Medal of Valor, extraordinary bravery or heroism  (Top award) 
                         

      Medal of Merit, bravery or heroism, or exceptional behavior  (2nd)       
                    

       Distinguished Service Award, above & beyond the call of duty (3rd)     
    

       Negotiator Pin (Hostage)                                                                              
                            

       One through 4 years of service    
     

       Years of service from 5 years and in increments of 5 years     
                           

       Purple Heart   
                           

       Officer of the year, chosen by peers                              
 

        Instructor pin         
                           

       CID Pin, Criminal Investigation Division     
                           

         SRO pin, School Resource Officer     
                           

         Canine Patrol      
                           

         Bicycle Patrol    
     

        Boat Patrol and/or Problem Oriented Police Patrol Officer   
                             

      Field Training Officer 
                                

       Field Training Supervisor     
                       

       Master’s Pin, firearms qualification proficiency (must be current)          
 

      Honor Guard  
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Awards and decorations are presented to sworn and on-duty reserve police officers.  To be 
eligible for an award, an Officer must be acting in the line of duty, regardless of duty status.  
For Reserve Officers, they must be on-duty to be eligible. 
 
MEDAL OF VALOR – The Medal of Valor is the Department’s highest award and may be 
awarded to members who distinguish themselves by extraordinary bravery or heroism when 
all of the following exists: 

a. The act was above and beyond the normal call of duty 
b. Where failure to take such action would not justify censure. 
c. Where the risk of life actually existed and the member had sufficient time to  
       consciously evaluate the situation. 
d. Where the objective was of sufficient importance to justify the risk. 
e. Where the member accomplished his objective, or was prevented from same by  
       incurring a disabling injury or death, or by some circumstance beyond his control.   

 
MEDAL OF MERIT – The Medal of Merit is the Department’s second highest award and 
may be awarded to members who distinguish themselves by bravery or heroism, or by 
exceptional behavior, when one or more of the following exists:  

a. The act saved the life of another person with a degree of danger to the member not 
amounting to great physical danger, OR 

b. Where the risk of life or great physical danger actually existed, but the member did 
not have sufficient time to fully and consciously evaluate the situation, OR 

c. Where an Officer, who by exemplary conduct and demeanor during an   
      extraordinary hazardous situation, resolves the same without injury to any person,    
      or resolves the same with substantially reduced injuries or death to others than 
may  
      otherwise have been reasonably expected.  

 
DISTINGUISHED SERVICE BAR – The Distinguished Service Bar is the Department’s 
third highest award and may be awarded to members who distinguish themselves by 
performing exceptional service in a duty of great responsibility or of critical importance to 
law enforcement.  Awards for distinguished service are based on exceptional performance of 
duty, clearly above that normally expected, which has contributed materially to the success of 
the Department.  Long and faithful service is not considered for purposes of such an award. 
 
LETTER OF COMMENDATION – The Letter of Commendation is the department’s fourth 
highest award.  The letter will be formally produced and may include a City Seal.  It will be 
presented by the rank of Major or above.  Other possibilities may include a City Council or 
other public forum.  The Letter of Commendation may be awarded to members of the 
department for any of the following: 

a.  Unusual attention to duty, OR 
b.  Performance of their assigned functions in an unusually effective manner, OR 
c.  For use of exemplary initiative in performing an outstanding Police action. 

 
Commendation Bars are worn on the uniform shirt, above the right pocket flap and centered 
above the nameplate.  Multiple awards will be worn with the higher awards to wearer’s right. 



BURLINGTON POLICE ANNUAL REPORT 
TRAINING 2004 

 
There was a large increase in training hours compared to the year 2003 which had 1,656 
total hours as compared to 2004 that we had 4,044 hours. This was an increase of 2,388 
hours. We covered 64 different topics during 2004.  
 
The Burlington Police Department again hosted our annual in-service training during 
February 2004. Invited to this training were the West Burlington Police Department, the 
Des Moines County Sheriff’s Department, and the Danville Police Department. 
Instructors were from the City of Burlington, Burlington Fire Department, and the 
Burlington Police Department. In-service training topics covered the following: 

 
Amber Alert 

CPR Renewal 
Firearms/. 40 Glock Awareness 

Hazardous Communications 
Local City Ordinances 

Standardized Field Sobriety Test Updates 
 

2004 TRAINING TOPICS 
 

Advanced Interview and Interrogation 
Amber Alert 

APCO Communications Conference 
AR-15 Awareness 

AR-15 Armorers School 
Basic Criminal Investigations 

Basic Iowa System Training/NCIC Computer 
Civil Liability 
Chaplain Corp 

Clandestine Lab Certification 
 Crime Scenes 
Cruiser Crash 
Cyberstalking 

Death Notification 
Death Investigations 

Dispatcher Basic Training 
Domestic Abuse Information 

Deputy Shooting Video 
Edged Weapons 

Evidence for Court 
Explosives 

 
 
 



BURLINGTON POLICE DEPARTMENT ANNUAL REPORT 
TRAINING 2004 

 
FBI Conferences  

Field Training Officer Updates 
Firearms .40. Glock Awareness 

Firearms Duty Gun Qualifications 
Firearms Instructor Recertification 

Firearms Night Shoot 
Firearms Off Duty Gun Qualification 

Firearms Shotgun Qualification 
Governor Highway Safety Conference 

Hate Crimes 
Hazardous Communications 

Internal Affairs Investigations 
Internet Data Recovery 
Internet Safe Program 
Internet Sex Offenders 

Interview and Interrogation 
Law Updates 

Less Lethal Munitions Instructor Certification 
Media Relations 
Meth Awareness 

Meth Labs 
Midwest Gang Conference 
Narcotics Basic Training 
New 911 Phone System 
NCIC Recertifications 
Nena/911 Conference 

O/C Mace Instructor Certification 
Online Identity Theft 

Refuse to be a Victim Instructor Certification 
Safe Schools 

        Search and Seizure 
          Shield Software 

                            Standardized Field Sobriety Test Instructor Certification 
           Street Crimes 

                                                Taser Instructor Certification  
                                             Taser Exposure and Certification 
                                   Tobacco Compliance Instructor Certification 

TRACS Accident Reporting Software 
                                           Undercover Techniques and Survival 
                                                           Verbal Judo 
                                                       Weapon Retention 
                                                  Work Zone Safety Issues 
                                                     Will to Survive Video 
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BURLINGTON POLICE DEPARTMENT 

OPERATIONS DIVISION 

 

 
VISION STATEMENT 
 
The Operations Division, as highly visible representatives of the Burlington Police Department, 
will work with all citizens to guarantee the protection of lives and property and protect the 
individual rights of citizens. 
 
MISSION STATEMENT 
  
The Operations Division is committed to providing the highest quality police services to the 
community.   As part of the Burlington Police Department, the Operations Division recognizes 
and adheres to the core values of the Burlington Police Department.  The Operations Division will 
provide the highest quality police services while being cognizant of the needs and priorities of the 
entire community. 
 
CORE VALUES 
 
1. We will maintain a primary role in responding to the community’s needs for police services. 
2. We will be professional, understanding and efficient in providing police services. 
3. We will strive to fulfill our role in the most efficient and effective manner. 
4. We will train our personnel in all aspects of police service to enable them to be highly 

functional. 
5. We will operate in an atmosphere of information sharing, trust, respect, and dedication to team 

goals. 
6. We will treat all persons with respect as individuals and as members of our community. 
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PATROL OPERATIONS – 2004 
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The patrol unit of the Burlington Police Department began this year still feeling the sting of 
losing two sworn positions due to budgetary constraints.  That added with the deployment of 
another officer to the military for an extended period of time made for a real challenge in the 
staffing of patrol shifts.  Adequate staffing and the proper equipment are essential for this unit to 
operate effectively.  The Patrol Unit (the backbone of the Department) is comprised of many 
smaller and specialized units.   
 
The goal of the Department after being faced with manpower shortages was to keep the Patrol 
Unit as intact as possible.  This year saw the continuation of the POP unit and also the 
reinstatement of the SRO program at the high school.  This was made possible by the school 
system paying 75% of the cost of an officer.  The K-9 program was also re-established with the 
help of the Rotary Club and that officer is assigned to the POP Unit. 
 
Tasers were implemented into the patrol unit this year after extensive research by the department 
into less-than-lethal options for the officers.  All officers are trained in the use of the Taser and 
all patrol officers and Sgts carry them while on duty.  This additional option for officers has 
already proven itself as an effective less-than-lethal tool for patrol. 
 
One of the duties of any Patrol Unit is traffic safety.  A grant from the Governor’s Traffic Safety 
Bureau helped us fulfill those duties.  Our latest seat belt survey showed 91% compliance in the 
City of Burlington.  This is the second year in a row that we have been able to maintain 90% or 
better.  Consistent enforcement and education has enabled us to maintain a use rate that is higher 
than the national and state average for seatbelt 
compliance.  This compliance rate earned the 
department an award from the Governors Traffic 
Safety Bureau that was presented at a City Council 
Meeting. 
 
The Department is constantly striving towards the 
most efficient and effective policing within our means 
and is committed to delivering the highest quality 
police service to the community.  The officers in this 
department are our greatest asset.  Our officers stand 
ready to meet their 24-hour a day obligation to take 
care of those in harm’s way.  They have worked hard 
this past year and continue to recognize that it is our 
responsibility to maintain order, while affording 
dignity and respect to every individual citizen and 
visitor to the City of Burlington.  
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Officer M. Bloomer and K9 “RENO” 

 
The latter part of 2003 saw the retirement of K9 “KILO” and K9 “King”, which made up 
the Burlington Police Department K9 Division.  In December of the same year, a 
generous donation from the local Rotary Club brought new life to the K9 Division.  In 
January 2004, Officer Michael Bloomer left for Vohne Liche Kennels located in Denver, 
Indiana for a five-week training school and his K9 partner. 
 
After completion of the five week training course, Officer Michael Bloomer and K9 
“RENO” started patrolling the streets of Burlington in March 2004.  The K9 Unit is 
currently assigned to the Problem Oriented Policing Unit. 
 
Currently, the Burlington Police K9 Division consists of one specially trained 
officer/handler and one dual-purpose patrol/narcotic Belgian Malinois.  The K9 team’s 
responsibilities consist of patrol and support duties for the patrol division, criminal 
investigation division, Southeast Iowa Narcotics Taskforce, West Burlington Police 
Department, and the Des Moines County Sheriff Office. 
 
The K-9 Unit is a valuable resource to the School Resource Officer in teaching Search 
and Seizure to students at Burlington High School. 
 
K9 Unit highlights included three successful tracks, and the following narcotics seizures; 
483 grams marijuana, 38 grams methamphetamine, 18 grams cocaine, and 7 
paraphernalia locates. 
 
2004 K-9 statistics 
 

 
• 73 narcotic searches     
• 481 training hours including  (200 hours training course) 
• 11 tracks 
• 18 building searches  
• 9 presentations/715 attendance 
• 1 area search  
• 1 article search 


